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THE INTERCULTURAL COMPETENCE OF A NEW UKRAINIAN SCHOOL
TEACHER AS AN IMPORTANT FACTOR OF EFFECTIVE PEDAGOGICAL
ACTIVITY

T. Branitska, N. Logutina

B cmammi obrpynmosano akmyansrnicme npobiemu ni08UUerHs PIGHA MIXCKYIbMYPHOI KOMNEeMeHMHOCMI 84U~
menie HOBOI YKPAIHCbKOI WKONIU 8 YMOBAX PO3MAImmis emHOKYIbMYPHO20 npocmopy. Poskpumo nowsmms.: mi-
JHCKYTbMYPHOI KOMNEMEeHMHOCIE 0COOUCMOCI, MINCKYIbMYPHOI KOMAEMeHmHOCII (axieys, MINCKYIbMYpPHOT
KOMnemeHmMHOCMI uumelia HO80i YKPAIHCLKOI WKOAU AK CKIAO08UX NPOGheciliHoi Kyibmypu,; NpoaHani3oeano ix
ocobaueocmi, 3ymosneni cneyugpikoro npogecitinoi disnvHocmi. /Josedeno bazamoghyHKyionansHicms ma daza-
MOBUMIPHICMb MINCKYIbIMYPHOI KOMRemeHmHocmi neodazoea;, OOIPYHMOBAHO CMPYKMYPHI KOMHOHEHmMU md
Kpumepii 6U3HAYEHHs IX COPMOBAHOCMI: YIHHICHO-eMUYHUL (YIHHICHEe CIMAGIeHHs 00 Neda2o2iuHol JisibHOCHI,
PO3YMIHHA 0COOIUBOCMEN eMHOKYIbMYPHUX CNIbHOM, CEIMO2NAOHA NO3UYiA, OOMPUMAHHA eMUYHUX HOPM Nne-
0ae02iunoi JisibHOCMI, JTHOOUHO/OUMUHOYEHMPU3M), MeOPemUKO-KOSHIMUGHUN (cneyianvHi Qaxosi 3HAHHA,
30amHicmb 00 pO3yMOBOL (MUCIEHHEBOL) OIAIbHOCI, IHMENeKMYalbHi 30I0HOCME); 0COOUCMICHO-NCUXON0STUHUL
(npogpecitino adxcausi AKOCMi 0COOUCMOCMI- YBANCHICMb, CNOCMEPENCTUBICMb, YYMAUGICMb 00 eMOYIUHO20
CMAHy CNiBPO3MOBHUKA, eMAAMIs, eMOYIUHA CMIUKICMb, Albmpyi3m, HOCTIO08HICINb, CAPABEONUBICMb, BUMOTU-
8iCMb); MOBHO-KOMYHIKAMUBHUL (MOBHA, KOMYHIKAYIUHA KYIbMYpU, AIHSGICMUYHI 30i0HOCMI, YMIHHA CLyXamu
ma 4ymu, monepaHmuicme, MAKMOGHICMb); NPOYECyanbHO-0IANbHICHUT (80N00THHA MEMOOUKOIO GUKIAOAHHS
npeomemy, YMIHHA MA HABUYKU, OP2AHI3AmMOpCcybKi 30i0HOCMI, WUOKICMb peaKyii ma NPUtiHAMMmMA 8UBANCEHO20
piulents, 8i0n08ioanbHicmb, 30amHuicmy 00 pe@piieKcii ma camo800CKOHANEHHS).

Busnaueno enacuy 6i3it0 w000 MidCKyIbmMypHOi KOMNEMEHMHOCMI 84Umens Ik 0COONUBO20 THMESPAMUEHO20
BHYMPIUHLO20 YMBOPEHHA, WO 3a0e3neuye c0moeHicmy nedazoea 00 NPoQecitinoi JiAIbHOCII 8 YMO8aAX cyudc-
HO20 eMHOKYIbMYPHO20 POIMAIMMs 0CIMHbO20 Cepedosuyd ma IPYHMYEMbCA HA SYMAHICIMUYHUX, MOPATbHO-
emuyHUX, OYXOGHUX YIHHOCMAX, 2HOCEONO2IUHUX MA CEIMO2NAOHUX NOZUYIAX.

Po3zensnymo numannsa Gopmysanus MidfcKy1bmypHoi KOMReMeHmHOCmi 6uumenis y 3ak1aoax euwoi oceimu ma
IT yOoCKoHaNeHHs! Y 3aK1aA0ax NICIAOUNLIOMHOL nedazo2iunol 0ceimu 6 KOHmeKcmi ioetl Camoocsimu, camopo36u-
MKY HaQ NIOIPYHMI OCHOBONOJIONCHUX NIOX00I8. CUCIMEMHOMY, KOMNEMEHMHICHOMY, KYAbMYPOJIO2IYHOMY,; NOIIKY-
avmypromy. OKkpecieno waxu ma cnocoou nidguwenHs eghekmusHocmi nedazo2iunoi QisibHOCi.

Takooic 3a3HaueHo, Wo pigeHb CHOPMOBAHOCMI MINCKYIbMYPHOI KOMREmeHmMHOCmi ocobucmocmi paxieyié
cnpusic He MinbKU NiOBUWEHHIO eheKkmueHocmi ixnvoi ghaxosoi disnbnocmi 6 Ykpaini, ane il 36invuye 8ipocio-
Hicmb mpyoosoi miepayii 8UCOKOK8ANIPIKO8aHUX paxisyis.

3anpononosano cnocobu, akujo He 3anobieanHsa, mo MiHiMizayil “eumixanua Mi3Kie”, mpyooeoi micpayii 3
Yrpainu y 36 53Ky 3 npoyecamu yusinizayiunol 2nobanizayii c6imogo2o npocmopy

Kniouogi cnoea: znobanizayis, KoMyHiKayis, MidCKYIbMypHA KOMNEMEHMHICIb, MINCKYIbIMYPHA KOMNEmeHn-
HICMb 8YUMes, eeKMUsHICMb NedazociuHol OiIbHOCHI
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1. Introduction
In the XX—XXI centuries in the world noticeable

ongoing, migration takes place inside the country in the
form of internally displaced persons with families, rela-

tendency for migration of individuals, ethnic groups,
there is a civilization globalization, which leads to in-
creased processes of intercultural communication in var-
ious spheres of life: social, economic, political, educa-
tional, increasing international tourism, making it possi-
ble to: get education abroad, international cultural ex-
changes; the establishment of a cultural and socio-
cultural space, in which representatives of different cul-
tures and ethnicities can harmonious coexist, which is
very relevant for the modern civilized world.

In today's Ukrainian society, especially in the
last 5-6 years, when in the east of Ukraine the Anti-
Terrorist Operation (Operation of the United Forces) is

tives, children from Crimea and Donbass. These fami-
lies from the east of Ukraine and the Crimea, in the
hope of temporary, sometimes permanent, accommoda-
tion are located in all regions of our country, they are
forced to adapt not only to new living conditions, but
also to the peculiarities of the new social environment,
other traditions, ethnoculture of society. We believe
that, as a result of life experience, interaction and com-
munication skills, adult family members are gradually
adapting to new living conditions. An attentive, ob-
servant, competent caregiver, teacher and responsible
parents will be able to help a child also painlessly un-
dergo adaptation. According to the latest census (2001),
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134 nationalities (ethnicities) live in Ukraine. There-
fore, the problem of increasing the level of intercultural
competence and communication of members of society
is urgent in our time, and the question of formation and
development of the intercultural competence of a mod-
ern teacher of a new Ukrainian school is especially im-
portant. Educating the humanistic outlook of children,
promoting understanding, perception and respect for
various ethno-cultural, social, religious characteristics
of others, prevention and avoidance of conflicts, misun-
derstandings on an ethnic basis are an important task
and mission of the teacher of the new Ukrainian school.

Culture, its development, achievement as a com-
ponent of modern civilization in the conditions of global-
ization and integration of Ukraine into the world commu-
nity promotes conflict-free interaction, mutual understand-
ing between representatives of different ethnic groups,
communities on all aspects of interaction — moral-value,
creative, educational, informational and political.

2. Literary review

The problem of interpretation of categories "com-
petence”, "competency"”, “professional competence",
worried the minds of scientists of different eras, different
fields of knowledge: psychological, pedagogical, socio-
logical, economic, technical.

Modern researchers of professional competence,
cognitive-acmeological competence, pedagogical compe-
tence [1, 2] have differentiated generic concepts. "Com-
petence™ is interpreted as an integral personal characteris-
tic of the specialist, and "competency" is its structural
elements and allows successful completion of certain or
all tasks in the professional activity [1]. And the level of
professional competences in the educational sphere of
activity is determined by three main indicators: epistemo-
logical, which implies the formation of scientific and
practical knowledge; axiological, which is based on the
value-motivational orientations of the individual and
his/her activity; practical, that is, the capacity for practi-
cal, effective activity [2].

Intercultural competence, ways of its formation,
intercultural communication, philosophy and psychology
of communication, interethnic tolerance are the subjects
of research among the Ukrainian scientists [3, 4]. Con-
siderable interest in understanding the significance of the
topic of the study, analysis of specific features of the
teacher's intercultural competence, systematization of
approaches to its formation is given to works: [5] on cul-
tural ethnopedagogy, teachers' readiness to work in the
conditions of diversity of the modern ethnocultural
space, organizational forms and methods of formation of
future educators' tolerance for manifestations of another
culture; [6] as for understanding and substantiating the
importance of forming the intercultural competence of
the teacher as a factor in the effectiveness of pedagogical
activity in general; [7] on current trends of intercultural
interaction, peculiarities of communication culture of
different social groups in the conditions of multinational
Ukrainian society, development of cultural potential of
specialists; [8] concerning the development of the ethical
teachers' competence, which reflects the inner culture,
spirituality, morality, the ability to make decisions and
actions that conform to the norms of culture, and are the
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basis for the implementation of the humanistic paradigm
of education; works [9] on the development, realization
of the competence in the modern society;

We consider topical studies of the evolution of the
development of views on the categories "competence”,
"competency", "professional competence”, “intercultural
competence"” from the founders to the present, which will
make it possible to systematize, generalize, differentiate
and identify new facets, features of these phenomena. A
systematic look at the interrelation of the intercultural
competence with the teacher's professional competence
in the context of civilization globalization and migration
of society will make it possible to analyze changes in the
functional activity of teachers of the new Ukrainian
school. Such research will help to identify and improve
methods for developing the intercultural competence to
address the problem of preparing teachers to work in a
multicultural educational environment.

The problem of development of the intercultural
competence of elementary school teachers in the context
of civilization globalization and intra-state migration of
the population of Ukraine is urgent as a factor in reduc-
ing the negative consequences, caused by these circum-
stances. Our research is aimed at defining features, struc-
tural components, conceptual approaches to the for-
mation of the intercultural competence of elementary
school teachers in the aspect of the education system of
the new Ukrainian school.

3. The aim and objectives of the study

The aim of the study was to substantiate: peculiar-
ities of the intercultural competence of the teacher of the
new Ukrainian school as an important factor of effective
pedagogical activity; basic approaches to the system of
formation of the intercultural competence of teachers in
higher education institutions, its improvement in post-
graduate teacher education in the context of ideas of self-
education, self-development throughout life.

To achieve this aim, the following objectives were
set:

1. Explain and differentiate the concepts of "com-
petence”, “"competency"”, “professional competence",
"intercultural competence of the individual” as a member
of a particular community, the carrier of its ethnoculture.

2. Outline our own vision of the intercultural
competence of the new Ukrainian school teacher.

3. Identify and justify: features of the teacher's in-
tercultural competence; structural components, funda-
mental approaches to the system of formation of the
teacher's intercultural competence.

4. ldentify ways to improve the effectiveness of
pedagogical activity in the conditions of diversity of the
ethno-cultural environment.

5. Prove that the multi-vector of continuous edu-
cation, self-education, self-improvement throughout life
is an important condition for slowing down / stopping
labor migration from Ukraine.

4. Research methods
Theoretical (analysis, systematization, classifica-
tion, generalization of studies of domestic and foreign

scientists on the concepts of "competence”, "competen-
cy", "professional competence”, “intercultural compe-
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tence", which allows you to get an idea of the state of
development of the research problem, determine our own
vision of the problem and make conclusions); empirical
(observation of the educational process, study of the
teachers' experience in Vinnitsa region schools, as well
as outstanding teachers of the past and present to identify
and accumulate factors that affect the effectiveness and
productivity of pedagogical activity.

5. Results of the investigation

Before presenting our own thoughts, views and
opinions regarding the intercultural competence, in par-
ticular, intercultural competence of a teacher of the new
Ukrainian school, it is necessary to define the concept of
intercultural competence, clearly distinguish between
“competence”, ‘“competency”, “professional compe-
tence”. Difficulties in interpreting the terms "compe-
tence” and "competency" are due to their etymological
closeness: "competentia” in English - (rightly ...) and
"competens" (capable of...).

In practical production and management activi-
ties, "competence” defines the range of powers, rights
and obligations of an official to make decisions, organize
their implementation, control and be responsible; "Com-
petency" - the ability of the individual, his/her awareness,
based on knowledge, skills and experience to perform
certain professional tasks, to activity [10]. "Competen-
cy", "... implies not so much the availability of a signifi-
cant amount of knowledge and experience, but the ability
to update this knowledge and experience at the right
moment in order to exercise their professional functions™
[11]. It is noteworthy, that the group of researchers [6]
consider the relationship between competence and com-
petency, that the concept of "competence” reflects the
content of a particular activity, and "competency" — a set
of personality traits, necessary to implement this content,
as well as a set of knowledge, skills, and experience that
allow an individual to effectively solve problems in a
particular field of life. Therefore, “competence" is a set
of objective conditions that determine the possibilities
and limits of exercising a competency [6].

Therefore, the components of the competency of
the specialist personality are knowledge, skills and experi-
ence in the future professional activity. We believe that for
a successful professional activity, a specialist also needs
personal qualities: a creative approach to the goal, tasks,
methods, techniques of activity, based on knowledge and
developed intelligence; orientation and ability to the cho-
sen type of activity; analytical, critical thinking, flexibility
of thinking; ability to communicate; independence, perse-
verance, determination; orientation to introspection, self-
criticism, self-improvement. Thus, the components of a
competence of the personality of the specialist: cognitive-
information, personal, activity-procedural, reflexive.

"Professional competence” is interpreted as: the
psychological readiness of the specialist for the activity
(personal characteristics of the individual); theoretical
readiness (the ability to think logically, critically, ana-
lyze, summarize, have knowledge); practical readiness
(skills - organizational, communicative) [12].

The professional competence of the teacher,
which is formed and manifested in his/her activity, is
defined as the ability to successfully perform functions

and to act in various situations, as a willingness to self-
development in the face of constant changes in society.
Its level depends on the breadth of formats of contexts
for solving professional problems and serves as a means
of realizing the personal meanings of the teacher [13].

It is important to note, that in the context of civili-
zational globalization of all spheres of human life, a sig-
nificant component of the professional competence is the
intercultural competence of the personality and person-
ality of the specialist.

The intercultural competence of the individual is
“a prerequisite for successful integration of the individual
into the world society; a factor in reducing the negative
effects of globalization, a condition that enables effective
interaction in the process of intercultural communica-
tion” [6]. In the view [10], intercultural competence is a
“body of knowledge skills, abilities, common to all par-
ticipants of communication, necessary to achieve mutual
understanding”.

In the context of intercultural interaction,
knowledge and skills should be combined with openness,
the flexibility of one's thinking, as well as the motivated
desire of the individual to communicate effectively and
build relationships successfully. Intercultural competence
is the ability to recognize, respect and effectively use
differences in the perception, thinking, and behavior of
representatives of one's and another's culture in intercul-
tural contacts [4].

The intercultural competence of specialists "re-
flects the philosophical, cultural, psychological, ethno-
logical and other aspects of their preparation, at the cen-
ter of which are the issues of culture and the inner world
of a person" [3]. Therefore, the intercultural competence
becomes the property of the individual or community,
which allows partners to perform joint activities, create
common cultural values, form a single sociocultural
space, in which representatives of different cultures and
ethnicities can interact [10].

Intercultural competence is a mechanism for har-
monizing social relations between different groups, be-
tween representatives of different ethnicities and cultural
traditions, as well as a mechanism for harmonizing inter-
personal relations in a multicultural professional envi-
ronment only in the process of communication [7].

Researcher [14] argues that communication is the
process of exchanging thoughts, views, information, feel-
ings between two people or a group of people. Commu-
nication is an art. It is necessary to possess it in all
spheres of life, professional or personal. To master the art
of communication, you need to practice, improve
knowledge and gain experience.

In the age of civilization globalization, intercul-
tural communication with other cultures is inevitable.
Internet technologies have increased the likelihood that
everything that is documented on the Internet will be
read by someone with another culture. Intercultural
communication is important in any field of activity, so
the level of formation of the art of communication with
other cultures is an important criterion for the profes-
sional skill of a specialist, especially for teachers of the
new Ukrainian school [15].

Therefore, the main criteria for determining the
level of formation of the intercultural competence of
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the individual is his/her ability to: effectively carry out
intercultural interaction on the basis of knowledge of
communication psychology; understand and respect
national and ethnic characteristics of other cultures; to
be aware of the ethnic community; perceive the totali-
ty of conditions and circumstances of intercultural
dialogue as a condition of self-enrichment, self-
improvement and self-realization of carriers of differ-
ent cultures.

It is important to note, that the phenomenon of in-
tercultural competence is multifunctional, because in the
process of intercultural activity and communication it is
necessary and possible to solve problems: at different
levels of life; in different situations of a globalized eth-
nocultural society, amortizing the challenges of civiliza-
tion globalization. The intercultural competence of pro-
fessionals as a phenomenon is also multidimensional,
because the criteria for its formation are: linguistic, psy-
chological and professional knowledge, skills, experi-
ence; perception and understanding: systems of national,
general, cultural, ideological values; historical origins of
regional, national-linguistic, ethno-psychological, reli-
gious-confessional, cognitive-informative features; tradi-
tions, moral and ethical norms of behavior, value atti-
tudes of carriers of different cultures.

As a result of the analysis, generalization of scien-
tific researches concerning the phenomenon of “compe-
tency", we have defined our own vision that the intercul-
tural competence of the teacher is a special integrative
internal education, which ensures the teacher's readiness
for the professional activity in the context of modern
ethno-cultural diversity of the educational environment
and soil moral, ethical, spiritual values, epistemological
and ideological positions. We believe that the intercul-
tural competence of the teacher is the organic unity of
interconnected and integrally interdependent cultures:
worldview, spiritual, linguistic, communicative, conflict-
ing, culture of thinking, feelings, behavior in unison with
professional and pedagogical knowledge, skills, is a sig-
nificant potential in teaching.

Regarding the structural components of the teach-
er's intercultural competence in the context of interethnic
interaction, we have distinguished the following:

1) value-ethical (value attitude to the pedagogical
activity, understanding of characteristics of ethno-
cultural communities and respect for them, world-view,
observance of ethical norms of the pedagogical activity,
person / child-centrism);

2) theoretical and cognitive (special professional
knowledge, ability to think (thinking) activity, intellectu-
al ability);

3) personality-psychological (professionally im-
portant qualities of personality — attentiveness, observa-
tion, sensitivity to the emotional state of the interlocutor,
empathy, emotional stability, altruism, consistency, jus-
tice, demandingness);

4) linguistic and communicative (linguistic, com-
munication cultures, linguistic abilities, ability to listen
and hear, tolerance, tact);

5) procedural activity (possession of the method
of teaching the subject, skills, organizational skills, speed
of reaction and decision-making, responsibility, ability to
reflect and self-improvement).
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Intercultural competence of the teacher of NUS
(new Ukrainian school) is one of the main professional
competences, an important factor for success and perfec-
tion in the pedagogical activity, and also an essential
component of the professional competence, along with
natural abilities, personal psychological characteristics
and readiness for the pedagogical activity.

Since in the educational process the teacher is a
key figure, and knowledge is the driving force in all
spheres of human life, in particular, the formation and
development of the intercultural competence of future
teachers of the new Ukrainian school is a priority task of
higher education institutions and institutions of postgrad-
uate education under conditions of the modern society
diversity. Education creates favorable conditions for the
preservation and transformation of the cultural identity of
different social communities, contributes to: the devel-
opment of critical perception of the personality of the
surrounding reality; preserving cultural diversity.

The system of higher education of Ukraine in the
conditions of intensification of social development is
aimed at training the highly qualified, competitive teach-
er, capable of nurturing the comprehensive growth of the
intellect of children, and foreseeing the necessity of
forming his/her intercultural competence, which will
ensure efforts, synergetics on intercultural communica-
tion. The process of forming the intercultural competence
of future teachers in higher education institutions is
based on fundamental approaches: systemic, competence,
cultural, multicultural, cultural conductivity.

Systemic one provides the integrity, interconnec-
tion, interdependence of all stages and components of the
process of formation of the intercultural competence of
future educators (purpose, concept, content, forms,
methods, technologies, monitoring, evaluation, outcome).
The competence approach enables the intercultural com-
petence formation of future educators through the acqui-
sition of key cultural competences in the context of eth-
no-cultural space. Cultural-oriented — recognition of the
priority of culture in the educational process; formation
of norms of behavior, taking into account national and
civil traditions on the basis of ideas of spiritual and moral
values. The multicultural approach is aimed at recogniz-
ing the uniqueness of ethnic cultures, preserving them,
and facilitating integration processes, intercultural com-
munication, creating a collective socio-cultural space,
building respect for other cultures, tolerance, intercultur-
al competence, empathy. The cultural conductivity ap-
proach assumes the need to educate children in accord-
ance with the requirements of modern advanced culture.

The formed intercultural competence of the per-
sonality of the teacher of the new Ukrainian school has
its own peculiarities, determined by the specificity of
professional pedagogical activity, namely: a) subject-
subject intercultural interaction, the nature of which is
determined by personal qualities, professionalism of the
teacher, peculiarities of the subject of psychological and
psycho-psychological, physical, social, ethno-cultural
features of n-th number of students in the class; b) the
extreme importance of the goal of intercultural interac-
tion — education: moral, ethical, spiritual, cultural, human
values; respect for the national identity of oneself and
others, as well as the development of intelligence, think-
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ing, pursuit of independent creative activity, which
means — to teach children to study; c) the ability to use
many traditional and innovative forms, methods, tools,
technologies, trainings, teaching methods to achieve a
positive result — the goal of the neighbor (specifically in
this lesson) and perspective — to teach the child to think
and work independently.

The future educator, who has mastered the theo-
retical foundations of intercultural communication, has
practical knowledge, skills and own experience, formed
intercultural competence, working in a classroom, where
there are representatives of different ethnic communities,
is designed to: a) create in the educational environment
such conditions that would facilitate adaptation of the
child to changes in his or her environment, in the educa-
tional process (not native, another language of instruc-
tion, other ethno-cultural features, traditions); b) to edu-
cate students in a spirit of respect for carriers of other
cultures, for co-operation and equality, for openness and
democracy in communication and, thus, to motivate and
encourage children to study.

Thus, the intercultural competence of the teacher
of the new Ukrainian school contributes to the success
not only in intercultural interaction, but also in achieving
the desired results, the effectiveness of professional and
pedagogical activity.

It is important, that future teachers of the new
Ukrainian school, using the invaluable experience of
outstanding educators of the past and present, realizing
that they “stand on the shoulders of the giants”, would
build up, would be the authors of their own pedagogical
"handwriting", a style determined and taught by the sub-
ject features of the author. But the common feature of
such projects is the purpose - to teach children to think,
to "acquire” knowledge independently, to be a creative
worker.

The use of differentiated and individual approach,
heuristic conversation as a question-and-answer form of
studying, in which the teacher does not inform the stu-
dents of ready knowledge, but compels them, on the ba-
sis of previous knowledge, certain life experience and
motivated thinking activity, independently to come to
new concepts, are another ways and factors of pedagogi-
cal activity effectiveness. Updating the problems of the
subject of study, maotivation, effective organization of the
educational process and independent work of students;
optimization and authorization of methods, teaching aids
and diagnostics of students' knowledge; improvement
and diversification of educational and methodological
support; intercultural competence of the teacher — priori-
ty areas, ways of increasing the effectiveness of the
teacher's work.

Using an individual approach to the child's per-
sonality in the studying process, using various methods,
differentiated tasks, showing patience, interest in the per-
sonality of the child, the teacher increases the effective-
ness of the educational and cognitive process, which re-
sults in the enrichment of the subjects of this process.
The student asserts him/herself, shows confidence in
his/her abilities, is not afraid to make mistakes, expresses
his/her own opinion, and the teacher practically learns
the psychology of children and gains the professional
experience.

Interactive teaching methods contribute to the de-
velopment of the child's thinking activity, make it possi-
ble to "turbo-mode™ the educational and cognitive pro-
cess, unlike the formal implementation of the content of
the program. As a result, the subjects of the educational
and cognitive process achieve more: the development of
communication skills, the ability to look at the root of
problems, phenomena, law; ability to clearly ask ques-
tions and answer them; development of the child's intel-
ligence.

Therefore, the position of a prominent teacher
[16] regarding the purpose of effective pedagogical activ-
ity, the professionalism of the teacher and his/her warn-
ing about the danger of formalism in the educational pro-
cess, "inaction at the desk”, lack of proper motivation
remain relevant forever. «Terrible danger - inaction at the
desk; inactivity six hours a day, months and years. It cor-
rupts, morally cripples a person / child ... and nothing can
compensate for what is lost in the most important sphere,
in which a person should be a worker - in the sphere of
thinking” [16].

Therefore, one the first task of teachers of primary
new Ukrainian school is to teach children to learn (study)
easily, with pleasure, with interest, with elements of play
and creativity, and thus to give a reliable start to high
school students and future students of higher education
institutions — start on self-education, self-development
self-improvement. And that every teacher of the new
Ukrainian school would be able to respond proudly and
honestly on the question "what motivates you to work in
school?": "The desire to be rich spiritually! I like to give
myself to children. And once again get "yourself" from
them — as many children in the classroom".

We also consider it necessary to point out, that the
level of formation of the intercultural competence of the
personality of specialists contributes not only to increas-
ing the efficiency of their professional activity in
Ukraine, but also increases the likelihood of labor migra-
tion of highly qualified specialists, since such profes-
sionals also have linguistic knowledge and skills. Pre-
venting labor migration, retaining professionals, labor
resources in Ukraine will contribute not only to the eco-
nomic development of the country, aimed at increasing
the material security of all strata of society, increasing
funding for science, culture, but possibly other ways that
are "laid" by initiative, knowledge and realism. It is im-
portant, that at the state level (employment centers, col-
leges, universities, academies of continuing education)
open courses for retraining specialists, focusing on the
state's need for specialists in new modern high-tech in-
dustries, are available. In addition, each active, intellec-
tual specialist, using the opportunity for multiple vectors
of lifelong learning, self-education, self-improvement
throughout life, studying, using, extending the experience
of organizing new institutions, industries and manage-
ment experience, relying on creativity, critical thinking
and integration of like-minded people can create new
jobs to prevent labor migration and to obtain a useful end
product; either in the form of a variety of materials and
means, or in the form of a diversity of cultural and intel-
lectual values. Such, in our opinion, in the study and
analysis of the identified problem, ways to slow down
and prevent the consequences of labor migration, as well

17




Journal «ScienceRise: Pedagogical Educationy

Ned(37)2020

as increase the welfare of conscientious workers, highly
qualified specialists, pensioners, citizens of Ukraine are
given.

6. Conclusions

Summarizing the results of the study, the article
made the following conclusions.

1. On the basis of the theoretical analysis of scien-
tific and pedagogical researches the essence of the con-
cepts "competence”, "competency", "professional compe-
tence", "intercultural competence of personality" as a
member of a certain community, the carrier of its eth-
noculture is specified. Competence reflects the content of
a particular activity, the range of authority and responsi-
bility for the decisions taken. "Competency" is a set of
personality traits, their ability, based on knowledge,
skills and experience to perform professional tasks,
awareness, qualification. The components of the compe-
tency of a specialist's personality are: cognitive-
informational (knowledge, abilities, skills and experience
in the professional activity); personal (orientation and
ability to the chosen type of activity; analytical, critical
thinking, flexibility of thinking); activity-procedural
(ability to communicate; creative approach to the pur-
pose, tasks, methods, methods of activity; independence,
determination); reflexive (orientation to introspection,
self-improvement).

The intercultural competence of the individual is
the willingness of the individual: to go beyond one's own
culture; to recognize, respect differences in perception,
thinking, behavior of representatives of one's own and
other's culture; to interact effectively and without conflict
in the process of intercultural communication; success-
fully integrate into the world society.

2. The intercultural competence of the teacher is
interpreted as a special integrative internal education,
which ensures the teacher's readiness for the professional
activity in the context of modern ethno-cultural diversity
of the educational environment and is based on human-
istic, moral-ethical, spiritual values, epistemological and
philosophical positions. The intercultural competence of
the teacher is the organic unity of interconnected and
integrally interdependent cultures: worldview, spiritual,
linguistic, communicative, conflicting, culture of think-
ing, feelings, behavior wholly with professional and ped-
agogical knowledge, skills, personality in the pedagogi-
cal activity.

3. The formed intercultural competence of the
teacher’s personality of the new Ukrainian school has its
own peculiarities, determined by the specificity of the
professional pedagogical activity, namely: a) subject-
subject intercultural interaction, the nature of which is
determined by personal qualities, professionalism of the
teacher, peculiarities of the subject of psychology teach-
ing, psychophysiological, physical, social, ethno-cultural
features of the certain number of students in the class; b)
the extreme importance of the goal of intercultural inter-
action — education: moral, ethical, spiritual, cultural, hu-
man values; respect for the national identity of oneself
and others, as well as the development of intelligence,
thinking, pursuit of independent creative activity, which
means — to teach children to learn; ¢) the ability to use
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many traditional and innovative forms, methods, tech-
nologies, trainings, teaching methods to achieve a posi-
tive result — the goal of the neighbor (specifically in this
lesson) and perspective — to teach the child to think and
work independently.

The structure of the intercultural competence of
the NUS teacher’s personality in the context of inter-
ethnic interaction is characterized as a unity of function-
ally related components: 1) value-ethical; 2) theoretical-
cognitive; 3) personality-psychological; 4) language and
communication; 5) procedural activity. The process of
forming the intercultural competence of future educators
in higher education institutions is based on fundamental
approaches: a systematic one that ensures the integrity,
interconnection, interdependence of all stages of for-
mation; competence, which aims at assimilation of key
cultural competences in the context of ethno-cultural
space; cultural, which implies recognition of the priority
of culture in the educational process, norms of behavior,
based on ideas of spiritual and moral values; multicultur-
al, aimed at recognizing and preserving the uniqueness of
ethnic cultures and facilitating integration processes, in-
tercultural communication; the cultural conduct approach
assumes the need to educate children in accordance with
the requirements of modern advanced culture.

4. The ways of improving the effectiveness of the
pedagogical activity in the conditions of diversity of the
ethnocultural environment are determined, the main of
which are the following: a) the formation of practical
skills, intercultural communication skills; b) the teacher's
ability to create in the educational environment condi-
tions (benevolence, tolerance, trust) that would contrib-
ute to the process of adjusting the child to changes in its
environment; ¢) educating students in a spirit of respect
for carriers of other cultures, for democracy in communi-
cation; d) creative use of the experience of outstanding
teachers; e) motivation of children to thinking activities,
independence in the "acquisition" of knowledge; using an
individual approach to the child's personality, using in-
teractive methods, differentiated tasks, demonstrating
patience, interest in the personality of the child, the
teacher increases the effectiveness of the educational and
cognitive process.

5. It is established, that the multi-vector character
of  continuous education, self-education, self-
improvement throughout life is an important condition
for slowing / stopping labor migration of personnel from
Ukraine. After all, every active, intellectual specialist,
using the opportunity of multi-vector continuous educa-
tion, lifelong learning, studying, using, spreading the
experience of organizing new affairs, institutions, indus-
tries and management experience, relying on creativity
and critical thinking, can create new projects, organize
workplaces to prevent labor migration and to obtain a
useful end product.

Regarding the prospects of further scientific ex-
plorations, we believe that they should be implemented
in the aspect of development of up-to-date educational
and methodological support in all subjects of the lower
grades of the NUS, which will promote the effective or-
ganization of children’s independent work, motivated for
educational and cognitive activity.
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